
Report on the Basic Employability Skills (BEST) Training 

Programme at Hamirpur upto January 2018 

 
Number of youth trained from May ‘2017 to Jan’2018: 

 

Trade No of Trainees 

Retail 70 

ITES 70 

Cutting & Tailoring 35 

Mobile Repairing 25 

Beauty & Wellness 35 

Total 235 

 

Socio-Economic Profile of the Youth:  
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Impact – placements 

On completion of two months of classroom training and one month of on the job training, the 

candidates are provided with placement opportunities. 

 

Domain Enrolled Placed Percentage 

ITES 70 58 75% 

RETAIL 70 52 74% 

CUTTING & TAILORING 35 26 75% 

MOBILE REPAIRING 25 19 76% 

BEAUTY & WELLNESS 35 26 75% 

TOTAL 235 181 77% 
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Placements graphs: 
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Case Studies 

 

 

Nisha Devi, from Brhamni village of Hamirpur District comes from a 

family of 5 with very difficult financial background. Her father, a farmer 

with meagre income of 6000 is the sole breadwinner of the family. 

Nisha had to discontinue her education owing to the extremely difficult 

financial conditions. Nisha always wanted to help her father run the 

house. 

 

Nisha heard about the free training program being offered by CAP 

under a project funded by Vodafone India through a mobilization camp that was being conducted in her 

village. She says “I was lucky to meet the mobilization team at my village.I learnt about the Basic 

Employability Skills Training programme and felt that by dream of being employed can come true” 

 

Nisha was willing to get admission into any course that would help her get a job, based on the interest 

inventory test that is used to map the student personality with the courses that are being offered she 

was enrolled into ITES domain.    

 

“Nisha was always eager to learn, it was always active” recalls her facilitators. “ The work readiness 

module was my favorite says Nisha” 
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On successful completion of the training, Nisha Devi was placed at Caregam Co Ltd,Hamirpur as Data 

Entry Operator with a  monthly salary of 6000. “She has set an example for the youth in the arear by 

pushing her life from one end of darkness to the extreme other end” says the proud father.  

 

Rohit Verma 

 

Rohit Kumar is a very enthusiastic and innovative candidate 

who belongs in BPL family of Anukalan area in Hamirpur. 

 

Rohit lost his father in his early childhood. Rohit’s elder 

brother is the sole breadwinner for the family of 5 members. 

Despite working double shifts for days together they were 

unable to meet the basic needs of the family. Rohit seeing 

the plight and helplessness of his brother was determined to 

support his family however was clueless on the direction to achieve his goals.   

 

Rohit always dreamed of starting something on his own but financial condition of his family would not 

support the same. Rohit heard about the program through one of the mobilization camps that has been 

conducted in his area and decided at once to join the program.  

 

Rohit showed keen interest in joining in mobile servicing and repairing trade as it would in future give 

him a scope to be an entrepreneur. “ Being a regular and punctual candidate Rohit excelled in his trade” 

recalls the facilitator. “This is the best opportunity I could ever get “ saysRohit 

 

After completing of the classroom training Rohit secured on the job training cum placement opportunity 

with Micromax Care Center hamirpur as Technical Operator with a salary of Rs. 4200/month-.  

 

Rohit says, “I am very glad that I joined this training programme and am looking forward to giant strides 

in my life. I thank all those who are associated with this program for giving me an opportunity”. 

 

 

 

 


